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Tom ALEXANDER 

India/USA 

 

CEO & President of LuxN, Inc., Sunnyvale/CA 

 

Introduction by Gottlieb GUNTERN 

 

LuxN is a typical Silicon Valley-based technology startup of the internet-era. Founded in 1998 by 

business and technical leaders from the fields of data network development, optical research and 

design, it was funded by prominent IT venture partners. 

 

LuxN was recently named as one of Upside Magazine's "Top 100" private companies in the U.S., as 

well as voted a finalist in the prestigious SuperQuest awards at Supercomm 2000 in Atlanta, GA. 

 

Alexander has an undergraduate degree in engineering, a master's degree in aerospace, and an 

MBA from a well-known eastern business school. 

 

He does not believe in fate per se: he believes that where you were born and to whom is a roll of the 

dice. He still questions why his life has turned out the way it has and why he is where he is. He vividly 

remembers his roots in India – 80% of over 1 billion people still live in poverty – and his awareness of 

the gap he has bridged has forged compassion in him. This compassion underpins his work with the 

Leukemia Society of which he is justifiably proud – through increased funding during his tenure, the 

cure rate for victims of leukemia has risen from 20% to 80%. 

 

Leadership, in his view, is about building relationships, and about understanding and respecting each 

individual. He contends that most people want to succeed – and the key to motivating them lies in 

discovering their individual drives and motivations. Motivation must be matched with opportunities to 

explore and expand their knowledge: people are conscious of accomplishment and are most 

productive when challenge is coupled with creative latitude. Leadership cannot be forced on 

anyone: leaders who objectively respect each individual gain in turn respect and loyalty themselves. 

Trust must be earned, and trust is essential for the leader when drawing upon a relationship to 

motivate that extra step. 

 

Tom Alexander’s company has a meditation room and a music room, both of which are available to 

all the employees. LuxN’s company band’s (the New Renaissance Band) members particularly enjoy 

the music room for band and individual practice.  Tom leads by allowing each individual to seek their 

own path. 
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“Creativity and ingenuity can blossom in a place that respects individuality and celebrates diversity, 

melding these ingredients into something truly wondrous.” 


